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1.1 GREENHOUSE GAS (“GHG"”) REDUCTION HIGHLIGHTS

* Low Emissions Intensity Producer (LEIP) with one of the lowest direct emissions
intensities in our peer group of 0.01232 tonnes of CO, equivalent emissions per
barrel of oil equivalent (tCO,e/boe).

* Carbon Sequestration at Pouce Coupe Gas Plant, 3-22-078-12W6, is now over
63,000 tonnes CO, injected as of December 31, 2021.

* Well sites designed and constructed for ZERO vented emissions.
* Active Methane Reduction and Retrofit Compliance Plan (“MRRCP”)

* Starting to generate Emission Offset Credits (“EOCs”) under Alberta’s voluntary Vent
Reduction Protocol. Will continue to reduce venting and generate offset
carbon credits in the coming years.

o All pneumatic gas devices will be retrofitted or removed by 2023 compliance
deadline, generating offset carbon credits.

o 80% of compressor seals capture or destroy vent gas, significantly reducing
methane emissions.

o Removed all high-bleed devices from service (other than pumps) in 2021.

Stringent Fugitive Emissions Management Program (FEMP).

Minimal flared volumes during new well completion operations, as a result of our
in-line completions testing best practice.

Utilization of Compressed Natural Gas (CNG) to displace diesel in Drilling and
Completions operations.

Waste heat recovery ("WHR”) at the Pouce Coupe Gas Plant.

° Recovery of heat energy / lower fuel gas requirements, resulting in 15,000 tCO e
reduced emissions per year.

o Due to the success of our WHR units, we are evaluating and looking to install more
WHR units in our operations.

Awarded Emission Performance Credits (EPCs) under TIER Program for
low GHG emissions totaling approximately $3MM over past three years.

Cleantech Investments.

Natural Gas Innovation Fund (“NGIF”) and NGIF CleanTech Ventures Equity Fund

o Continual pursuit of new emissions reduction technologies
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1.2 MESSAGE TO STAKEHOLDERS

Dear Fellow Stakeholder,

At Birchcliff, we continue to be a leader in all aspects of our environmental, social and
governance ("ESG") performance and are committed to the safe and responsible
production and delivery of clean, reliable natural gas and oil to the commodity market.
2021 was a record year for Birchcliff in many respects, with record adjusted funds
flow, free funds flow and net income to common shareholders. | am proud that these
results were earned in conjunction with another exceptional year of ESG performance.
Birchcliff remains steadfast on putting the environment and the safety of our people

and all of our stakeholders at the forefront of our corporate strategy.

We recognize the importance of, and our responsibility for, environmental stewardship
while developing our assets. Birchcliff is one of the lowest GHG emissions intensity
producers among its peers and we remain focused on ongoing initiatives and
investments to further reduce our GHG emissions intensity. Birchcliff has developed
the acronym “LEIP”, meaning Low Emissions Intensity Producer, which describes what

we are today and what we endeavor to accomplish in the future.

The LEIP program at Birchcliff reminds us, as well as our stakeholders and others

interested in our industry’s emissions reductions initiatives, of Birchcliff's commitments

and successes as a company, to reducing our environmental impact.

Birchcliff continues to be a leader in emissions reduction initiatives, which have
resulted in notable environmental, operational and financial benefits. Despite already
having a much lower methane emission intensity than many of our industry peers, we
have reduced our vented methane emissions by 60% since 2019 in order to help meet

Alberta’s provincial methane emissions reduction commitment.

We strive to maintain excellence in environmental stewardship and are continually
looking to identify, develop and utilize new technology, systems and processes that

will reduce our environmental footprint and create a safer work environment.
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Birchcliff continues to invest financial resources and time to support our commitment
to further reduce our impact, and the impact of the oil and gas industry as a whole, on
the environment. Birchcliff is proud to be a partner in the NGIF Capital Corporation
through two of its divisions: NGIF Industry Grants and NGIF Cleantech Ventures.
Birchcliff has been a member of NGIF Industry Grants (originally the Natural Gas
Innovation Fund) since 2018, when it was expanded to include natural gas producers
and is a founding limited partner of NGIF Cleantech Ventures. Both NGIF Industry
Grants and NGIF Cleantech Ventures are projects created by the Canadian Gas
Association to support the funding of cleantech innovations in the natural gas

value chain.

Birchcliff continues to be a committed supporter of the communities where we
operate. Each year, Birchcliff participates in a number of community support
endeavours in Calgary, Alberta and the areas surrounding our field operations. During
2021 Birchcliff committed to be major contributor to STARS Air Ambulance, both in
Northern Alberta and Calgary. This commitment will help enable STARS to purchase
new helicopters that offer the latest in safety, technology and avionics, resulting in
significantly increased safety measures, reduced crew fatigue, fuel efficiency and
increased coverage area with overall cost savings, all the while upholding STARS
life-saving mission. Birchcliff also supported many other charitable initiatives during

2021, including the United Way of Calgary and Area and the University of Calgary.

We acknowledge that our field operations are located within the ancestral and
traditional territory of the Treaty 8 First Nations, as well as the Métis people. At
Birchcliff, we pride ourselves on our open and honest consultation with the Indigenous
peoples whose traditional lands could be affected by our operations, which has

led to strong and lasting relationships. We always strive to go above and beyond
Alberta’s stringent regulatory requirements for consultation by building partnerships
with Indigenous communities that are beneficial to Birchcliff, our Indigenous partners
and the environment. In addition, we believe that providing economic opportunity

is critical to developing and maintaining positive relationships. As such, we are
focused on hiring local employees and using local contractors whenever possible,
including contractors that are partnered with or owned by members of the Indigenous

communities in the Pouce Coupe and Gordondale areas.
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As part of our commitment to the First Nations and Métis communities where we
operate, we provide support through community-led investment in youth, culture and
heritage, including by supporting local cultural events and by providing education and

scholarship programs, student employment and career opportunities.

At Birchcliff, we take a proactive approach to succession and we made some exciting
changes to our executive team effective January 1, 2022 to help lead us into the
future. Chris Carlsen, previously our Vice President, Engineering, was appointed

as our new President and Chief Operating Officer, while | continue on as Chief
Executive Officer and Chairman of our Board of Directors. We also appointed three
additional individuals to our executive team: Theo van der Werken as Vice President,
Engineering, Robyn Bourgeois as Vice President, Legal, General Counsel and
Corporate Secretary and Hue Tran as Vice President, Business Development and
Marketing. The skills, expertise and perspectives of these three individuals will further
complement our executive team, adding diversity of opinion and enhancing Birchcliff’s
ability to continuously improve the execution of our business and create value for our
shareholders. These individuals are all long-term employees who have excelled at

Birchcliff and | believe all of us will benefit from their being a part of the executive team.

At Birchcliff, we are steadfast in our commitment to continuous improvement.
Whether it is by reducing our environmental footprint through the use of cutting-
edge technologies, by making our communities stronger by lifting up the less
fortunate or through our strong connections to the Indigenous peoples who have
inhabited this land for centuries, Birchcliff continues to be a leader in all aspects of

corporate responsibility.
With respect,

'jj\& ENPAITUA

A. Jeffery Tonken
Chief Executive Officer
and Chairman of the Board



1.3 ABOUT BIRCHCLIFF

Birchcliff Energy Ltd. is a Calgary, Alberta based intermediate oil and gas company. Birchcliff's common shares are listed on the Toronto Stock Exchange (“TSX”) under the
Birchcliff's operations are concentrated within our one core area in northwestern symbol “BIR". Birchcliff’s Series A and Series C Preferred Shares are listed for trading on
Alberta, adjacent to the Alberta/British Columbia border. Our Montney/Doig Resource  the TSX under the symbols “BIR.PR.A" and “BIR.PR.C", respectively.

Play is considered by management to be one of the most desirable natural gas and light

oil drilling areas in North America.

2021 Operational Highlights

Wells Drilled: 32
Wells Brought on Production: 33
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Average Production: 78,520 BOE/D
Commodity Mix: 79% Natural Gas and 21% Liquids
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1.4 ABOUT THIS REPORT

* This report is intended for all Company stakeholders and future investors to
provide performance details on elements of Birchcliff's operations, with a specific
focus on ESG measures.

* To determine the content for this report, Birchcliff executives, managers and leaders
were engaged throughout 2021 to identify and prioritize matters that are most
relevant to our key stakeholder groups.

* This report was created based on the Global Reporting Initiative (“GRI”)
Standards and the Sustainability Accounting Standards Board (“SASB"”)
frameworks. This report contains standard disclosures from GRI and SASB but
has not fulfilled all of the requirements to qualify as fully ‘in accordance’ with
these standards.

Unless otherwise stated, this report is with respect to the year ended
December 31, 2021, compared to the years ending December 31, 2020,
and December 31, 2019.

Unless otherwise stated, financial data is in Canadian dollars, environmental data is
in metric units, and production data is in barrels of oil equivalent (“boe”).

For further information regarding production or reserves, please refer to our
Annual Information Form for the year ended December 31, 2021, on our
website www.birchcliffenergy.com.

The terms Birchcliff, our, we, and the Company, refer to Birchcliff Energy Ltd.

Gordondale Battery at 07-29-078- 1TW6
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" 1.5 THE UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS

The United Nations’ Sustainable Development Goals (“SDGs”) were
established in 2012. These goals are a universal call to action to end
poverty, protect the planet and ensure that all people enjoy peace and
prosperity. There are 17/ interconnecting SDGs in areas such as decent
work and economic growth, responsible consumption and production,
good health and wellbeing, peace, justice and strong institutions and
climate action, and success in one will affect others. Birchcliff is proud to
contribute towards achieving many of these goals by operationalizing
many of them into our core business practices. Birchcliff's foundations
of safety, innovation, environmental protection, and corporate
culture are all interconnected with the SDGs. As Birchcliff continues to
be a leader in all aspects of our industry, we continue to develop and

focus our programs to steward to the SDGs.

8



SDG 7 Affordable and Clean Energy focuses on ensuring universal access to
affordable, reliable, sustainable and modern energy. This goal promotes global access
to cleaner forms of energy, specifically to less developed nations whose citizens

either don’t currently have access to affordable or reliable electricity or are currently
using more carbon-intensive energy sources, such as coal. While there is continued
sentiment towards renewable energy development and implementation, renewable
technologies are unable to meet the world’s energy demands. For these reasons, it is
expected oil and natural gas will remain a dominant source of global energy for years
to come. The technologies surrounding the oil and gas industry are well developed
and therefore are capable of supplying global energy demands reliably and affordably.

135
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Natural gas is among the cleanest energy options and can be used to support
both heating and electricity demands. Birchcliff is primarily a natural gas producer with
massive natural gas reserves, and as Canada increases its natural gas egress options
through additional pipelines and liquefied natural gas ("LNG”) hubs, we are ready to
supply the world with a clean energy resource for decades to comel!

Throughout this report, we have identified each of the UN Sustainable Development
Goals that Birchcliff is proud to be stewarding towards.
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INTRODUCTION | Greenhouse Gas Reduction Highlights | Message to Stakeholders | About Birchcliff | About this Report | The United Nations Sustainable Development Goals

COVID-19 Pandemic Response | Stakeholder Engagement



1.6 COVID-19 PANDEMIC RESPONSE

Birchcliff's Bay Tree Warehouse - daily production operations COVID-19 testing site.

On January 30, 2020, the World Health Organization (“WHO") declared the
COVID-19 outbreak a public health emergency of international concern and on
March 11, 2020, declared it to be a pandemic. Birchcliff has been proactive in
managing the health and safety of its employees and its business continuity
challenges resulting from the COVID-19 pandemic by implementing a number of
initiatives to protect the well-being of its employees and contractors. This includes
remote work-from-home arrangements, physical distancing measures, enhanced
cleaning and sanitization measures and conducting meetings through virtual means.
Birchcliff established a response team to coordinate and implement initiatives relating
to COVID-19 and continues to closely monitor the recommendations of applicable
government and health authorities.

In 2021, Birchcliff continued its various initiatives and measures to protect the
health and well-being of its employees and contractors, initiatives such as:
remote work-from-home arrangements, physical distancing measures, rapid testing
at work locations, enhanced cleaning and sanitization measures and conducting
meetings through virtual tools.

Birchcliff's COVID-19 Response Team continued to coordinate and implement
initiatives relating to COVID-19 and closely monitored the recommendations of
applicable government and health authorities.
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Since the start of the COVID-19 pandemic in March 2020, the COVID-19 Response Capital Projects:
Team received, assessed, advised and monitored over 500 requests from Birchcliff

employees. These requests ranged from questions about protocols, symptoms, travel
concerns, contact tracing and rapid testing requests. Over 200 of these requests took

Birchcliff worked with the Explorers and Producers Association of Canada (“EPAC")
Health & Safety Committee to create a COVID-19 Risk Matrix. This matrix was created
to assess risk from a health, safety and business continuity perspective, and if

place during 2021 necessary to identify and implement control measures to achieve an acceptable level
In the fall of 2021 due to increased concern brought on by the Omicron variant, of risk. These COVID-19 control measures were also evaluated to ensure that they
Birchcliffimplemented a rapid test program across all our field production locations, would not reduce the effectiveness of other implemented health and safety controls or
requiring all employees and contractors to be tested for COVID-19 prior to accessing materially increase safety risk. These measures included:

Birchcliff's work sites. . . . . .
* Additional medical services were brought in to support our operations.

We integrated a series of mitigation measures to ensure our workers” health and safety,

while maintaining business continuity. These measures included: * Birchcliff worked with our contractors to ensure that they had the support and

processes in place to protect their employees and support their own operations
Production: on site.

* Plant Operations common areas were restricted to critical personnel only and masks
were required when physical distancing was not possible.

Contractor communication and engagement opportunities took place to ensure
they had the necessary support they required.

* Improved sanitation by increasing cleaning schedules for the offices and .
control room.

Birchcliff brought in remote work accommodations for Capital Projects
(D&C Camp) to reduce our workers’ potential exposure in local communities.

* Those workers who were able to were allowed to work remotely. « Onsite COVID-19 protocols were implemented, including:

* Production, HSE and Operational meetings were held virtually and additional
resources were acquired and made available to facilitate this change.

o COVID-19 Pre-screening temperature checks and travel/exposure
questionnaire;

* COVID-19 Pre-Screen questionnaire was implemented for employees and
contractors coming to production worksites.

o Changes to safety meetings to allow for appropriate spacing of workers and,
where possible, meetings were held outside; and

o Additional PPE requirements at worksites when workers could not maintain a
minimum spacing of two metres apart.
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1.7 STAKEHOLDER ENGAGEMENT

INDUSTRY, INNOVATION

AND INFRASTRUCTURE ~‘ ’ ‘

SUSTAINABLE
STRONG INSTITUTIONS DEVELOPMENT

' GOALS ~
'I 7 PARTNERSHIPS FOR
THE GOALS

Fostering a strong relationship with the community and our stakeholders is integral

to successfully and responsibly developing our resources. At Birchcliff, we believe
cooperative, sincere and responsive consultation efforts with stakeholders in the areas
in which we operate create a solid foundation for our business.

'I 6 PEACE, JUSTICE AND SUITEDINATIONS

We have an experienced team working with local stakeholders to learn their values
and priorities and resolve any issues or concerns that may arise.

Birchcliff is actively engaged in many industry groups. Our executives participate as
governors, directors or play other key roles within the following organizations:

* Canadian Association of Petroleum Producers

* Explorers and Producers Association of Canada
* Energy Safety Canada

* Calgary Economic Development

* Natural Gas Innovation Fund

* Canadian Energy Executive Association

In 2021, to further show Birchcliff's commitment to and performance in ESG, we
created a video that captures Birchcliff’s pursuit of ESG excellence. We are proud of
what we have created and believe it communicates the essence of our program, our
ESG commitment and our long-term values here at Birchcliff.

Birchcliff Energy
Environmental Social Governance Video

www.birchcliffenergy.com/esg
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The table below summarizes our engagement with various stakeholder groups:

Stakeholders

How We Engage O

Indigenous Groups

Local Communities
and Landowners

Employees
and Contractors

Government
Regulators

Shareholders

* Collaborative partnerships with local Indigenous group-affiliated service

e Canadian Association of Petroleum Producers (“CAPP")

* Undertake an inclusive process of fair, representative and non-discriminatory

engagement and good faith consultation with all project-affected communities

i * Community and education grant funding
of Indigenous Peoples.

* Providing industry learning opportunities

companies

* Support of local projects and initiatives through active participation and charitable donations
* Direct communication and engagement

* Participation in the Wapiti Area Synergy Partnership

* Career development, training and progression planning * Monthly field Health, Safety and Environment (“HSE")
* Employee performance reviews meetings and annual Safety Stand Downs
* Quarterly staff meetings and monthly Corporate Updates * Annual mentoring program

* Obtaining and meeting all requirements for regulatory approvals.
* Provide input in the development and implementation of balanced legislation, regulations, best practices and guidelines

* Engagement and participation in regulatory advisory groups

* Annual and Quarterly reports * ESG Reports
* Press releases * Frequent one-on-one communication
* Annual General Meetings * Open dialogue with industry analysts

* Energy Safety Canada ("ESC")

» Canadian Society of Unconventional Resources

Industry Groups * Explorers and Producers Association of Canada (“EPAC") (“CSUR")
* Canadian Association of Energy Contractors (“CAOEC") . ) o ,
9y * Canadian Energy Executive Association (“CEEA")
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LOOKING BACK

» Construction of low-emission facilities, utilizing leading-edge technology.
* Minimal flaring intensity during new well startup and flow testing operations.
* Stewarded to our long-term water strategy.

* Decommissioning, Abandonment, Remediation and Reclamation
("DARR") team completed full decommissioning of the Rycroft Sour Gas Plant.

* Maintained industry top decile Liability Management Rating (LMR) of 17.9.

LOOKING FORWARD

= Continue to identify, manage and implement practices to address our
changing regulatory landscape.

* Strong focus on our DARR program, specifically the reduction of liabilities.

 Continue implementing MRRCP (eliminate venting, fugitive emissions
detection and repair).

* Focus on further GHG emission reductions maintaining Birchcliff's status as
a Low Emissions Intensity Producer (“LEIP”), with a focus on methane
emission reductions.

Minimizing Environmental Impacts

As an organization, we are committed to reducing the impact our operations have
on the environment. As part of our fundamental values, we recognize the importance
of our responsibility to the environment. We endeavor to maintain excellence in
environmental stewardship and take proactive steps to eliminate or reduce our
environmental impact.

Careful consideration is put into our site selection and design to minimize the footprint
of our operations on the environment. Field assessments are conducted during the
preliminary phases of our projects so that we can assess any key environmental
features or sensitivities that need to be considered.

)

Birchcliff strives for continuous
improvement. We continue to look
for and implement new technology,
systems and processes that will
help improve efficiency, reduce our
environmental footprint and create
a safer work environment.

We believe we can be part of the long-term, sustainable energy development cycle
and are prepared to lead the way with progressive, measurable, and impactful
operational practices which will reduce the environmental impact we may have in
the areas in which we operate, as well as across the industry.

ENVIRONMENTAL | Low Emissions Intensity Producer (“LEIP”) | Air | Land | Water | Commitment to Innovation
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24,500..

of land

reclaimed
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Wellbores Abandoned
and/or Cut and Capped
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Four Reclamation
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Facilities and Pipelines
Decommissioned

1,000

trees planted
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Rycroft 07-02-77-04W6 Sour Gas Plant
Decommissioning Project

Birchcliff recently completed the full facility decommissioning and pipeline Decommissioning of this facility met all Alberta Environmental Protection and
abandonment at our Rycroft 07-02-77-04W6 Sour Gas Plant. The facility was a Enhancement Act (EPEA) approval requirements and allowed for site reclamation to
23 MMcf/d sour gas processing facility with an acid gas well and eight associated begin earlier than originally scheduled. Reclamation activities began in the summer of
pipelines. All decommissioned processing equipment was either sold or recycled, 2021 and will continue throughout 2022.

and the entire project resulted in very limited waste generated.

Rycroft 07-02-77-04W6 Sour Gas Plant — September 2005 (left photo) and Post Decommissioning and Reclamation — July 2021 (right photo).
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2.1 LOW EMISSIONS INTENSITY PRODUCER

At Birchcliff we continue to be extremely proud of our corporate emissions When benchmarked against our industry peers, Birchcliff continues to have one
performance. In 2020, to celebrate our industry leading accomplishment, of the lowest GHG emissions intensities in the Canadian oil and gas industry.
we adopted our own logo. We have created our own identifiable brand that We are therefore very proud to brand ourselves as a Low Emissions Intensity
proudly reminds us and others that our commitments and successes, as a company, Producer (“LEIP").

to reducing our environmental impact are integrated in every decision we make.

~LEIP

LOW EMISSIONS INTENSITY PRODUCER

This logo was chosen as it represents sun, air, earth and water.
These are elements of environmental stewardship.

Water

(({

= Air Il Earth
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A common industry metric for carbon emissions intensity is tonnes of CO, equivalent
emissions per barrel of oil equivalent (tCOze/boe). In general terms, it is the amount

of GHG emitted (measured as tonnes of CQO, equivalent) relative to a company’s raw
production (measured as a barrel of oil equivalent).

The lower your emissions intensity, the better. Birchcliff is proud to distinguish
ourselves as a LEIP because it embodies the initiatives we have taken to reduce
our carbon footprint and to explore for opportunities to make ourselves

even better.

Producer GHG Emissions Metrics
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M Scope 1 Emissions

1. Peer Group: AAV, ARX, CR, KEL, POU, PEY, SDE, TOU, WCP
2. All peer data as of 2020 YE

3. Scope 1 Emissions: Emissions from owned or controlled sources

1% Scope 2 Emissions

® Scope 1+ 2 Emissions Intensity

4. Scope 2 Emissions: Emissions from the purchase of indirect energy
5. Scope 1and Scope 2 Emissions - left axis
6. Scope 1+2 Emissions Intensity - right axis
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2.2 AIR

'I 2 RESPONSIBLE ~‘ "
CONSUMPTION AND
PRODUCTION UNITED NATIONS
SUSTAINABLE
— DEVELOPMENT -
GOALS
'I 3 CLIMATE ~
ACTION " ‘

Birchcliff has always looked for ways to reduce our environmental footprint and has
proven to be one of the lowest GHG emission intensity producers within industry.
Through continuous evaluation of operational efficiencies, trials and implementation
of new technologies, Birchcliff is very proud of the many emission reduction initiatives
that we have implemented to date.

2021 saw Birchcliff focus primarily on methane emission reductions to help the
province of Alberta achieve its commitment to reduce methane emissions from
upstream oil and gas operations by 45% (relative to 2014 levels) by 2025. Alberta,
along with most other jurisdictions, have recently emphasized methane emissions
due to their Global Warming Potential (“GWP”).

2021 GHG Birchcliff
Emissions by Activity

©® Stationary Combustion
Flaring
Fugitives

® Vented

Scope 2 Emissions

Dual Drilling Rigs 14-28-77-13W6 Site
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METHANE VENTING REDUCTION

Birchcliff does not own very many legacy assets. We are
therefore fortunate to have designed and built the majority of
our facility infrastructure throughout our operations. Our sites 2021 Methane Vent Reduction Highlights

have been designed with zero-bleed pneumatic devices which _ . .. . .
Of Birchcliff’s remaining pneumatic devices above the

eliminates methane venting. More than 90% of our sites already high-bleed threshold:

meet or exceed provincial government regulations that are to Removed 16.9% devices from service, completely eliminating
come into effect in 2023. Birchcliff will continue to focus on srsllieie i sl | i iicsaglse

methane reduction in 2022 to ensure full compliance before Successfully retrofitted 33.8% of our devices to low-bleed, putting

: . them in compliance with upcoming provincial regulations.
the new regulations come into effect. . . EP ?

Installed additional instrument air compression, completely
Additionally, the majority of our compressor seal vent gas is eliminating venting from an additional 8.1% of high-bleed pneumatics.

captured and recycled or combusted on site. Only 20% of our Replaced fuel gas driven pumps with electric pumps, eliminating their

compressor packing vents currently vent to atmosphere and o tepnzliogiics
we are working to further reduce that number to zero in the This has resulted in more than 60% of high-bleed pneumatic devices

being brought into compliance in preparation for provincial regulations
near future.

that come into effect in 2023. The remaining devices will be brought
into compliance as part of the 2022 methane vent reduction program.




Birchcliff uses various fuel types
throughout our Drilling and Completions
operations but steer towards lower
emission fuels where possible. By using
more compressed natural gas ( ")
and our own fuel gas we have been able
to use much less diesel, thereby lowering
GHG emissions.

Birchcliff has entered into partnerships
with contractors in order to jointly share
costs needed to modify their drilling
rigs and equipment so they create less
emissions. We have invested over

$1.5 million over the past few years on

these types of initiatives and will continue

to work with our vendors and service
providers to implement further emission
reduction initiatives

We proactively construct pipelines to
our wellsites prior to our D&C operations
being completed. This allows flowback
water, liquid hydrocarbon, and natural
gas to be shipped via pipeline, to our
processing facilities, almost immediately
after fracing operations are complete.

We continue to see material fuel gas
savings from our Waste Heat Recovery
units at our Pouce Coupe Gas Plant
which results in significantly less GHG
emissions per year.

As a result of this success,
we are proceeding with the installation
of an additional Waste Heat Recovery
unit in the Pouce Coupe Gas Plant.
This investment is expected to cost
over $2 million dollars.

For over a decade, Birchcliff has
benefitted from the implementation
of numerous VRUs throughout our
operations. Natural gas that might
normally be vented to atmosphere or
flared is captured and recycled back
into our process streams.



Birchcliff’s 100% owned and operated Pouce Coupe Gas Plant, located at 3-22-078-12W6

Emission Performance

By voluntarily reducing our GHG emissions, there are regulatory mechanisms in place
to generate a “carbon credit” for each tonne of carbon dioxide equivalent (tCOze)
reduced. These credits can be used for future compliance reporting or monetized by
selling to third parties.

The Pouce Coupe Gas Plant is highly fuel efficient compared to many older plants in
the province. Itis equipped with modern, high efficiency natural gas engines with
state-of-the art emission controls, waste heat recovery, high efficiency process heaters,
and acid gas capture and sequestration. Our Pouce Coupe Gas Plant has two acid

gas sequestration wells, with an approved AER acid gas scheme, that have been
operational for over 12 years. As of December 31, 2021 over 63,700 tonnes of CO,
has been extracted and disposed of from our raw natural gas production stream.

All of these features of the Pouce Coupe Gas Plant, as well as various emissions
reduction initiatives, are playing a significant role in Birchcliff continuing to be one of
the lowest emissions intensity producers in the industry. Birchcliff has been awarded
87,607 Emission Performance Credits ("EPCs") over the past three reporting years
(valued at an aggregate of approximately $3.0 million). In Alberta, EPCs are awarded
pursuant to the Technology Innovation and Emissions Reduction Regulation
("TIER"), and its predecessor, the Carbon Competitiveness Incentive Regulation
("CCIR"). Facilities regulated under TIER, such as the Pouce Coupe Gas Plant, must
reduce emissions beyond their established facility benchmarks in order to generate
EPCs. We continue to look for new technology that will improve our emissions
intensity, making it as low as absolutely possible.
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Alberta’s Vent Gas Reduction protocol (the ” "), pursuant .
under the Alberta Emission Offset System, allows groups to voluntarily reduce their Ill’
vented greenhouse gas emissions in order to generate Emission Offset Credits

(" “). While conducting our methane vent reduction program, Birchcliff goes
above-and-beyond the regulatory requirements, resulting in the generation of EOCs.
We have implemented several methane reduction initiatives such as replacing
high-bleed pneumatic devices with low-bleed or zero-bleed devices, tying vent

gas to flare, installing solar pump packages and instrument air compressors, and
electrification of instrumentation. By reducing our vented emissions at numerous sites,
we expect to generate additional EOCs for up to eight years. Reducing or eliminating
methane venting is one of the most efficient ways to reduce GHG emissions. Since
methane has a GWP of 25 times that of CO,,, each tonne of methane eliminated is the
equivalent of reducing 25 tonnes of CO,,.
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Birchcliff has been a proud member of the Peace Airshed Zone Association (“ ")
since 2010. PAZA is a nonprofit, multi-stakeholder organization that conducts ambient
air quality monitoring in northwestern Alberta. PAZA is an unbiased, open and
transparent organization, and its members collaborate to provide local solutions to
local air quality concerns. PAZA works with its Members, Alberta Environment, Alberta
Energy Regulator and Alberta Health to monitor the air quality in the region.
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2.3 LAND

Birchcliffis a proud participant in the Alberta Site Rehabilitation Program (“SRP”).

This program provides grants directly to oilfield service contractors to perform work
“ " on wells, pipelines, and other oil and gas site closure activities. Birchcliff is very
'I 2 RESPONSIBLE ~ ’ appreciative that our contractors have received close to $4.4MM dollars to date in
CONSUMPTION AND .

PRODUCTION

‘ SRP government grant funding, helping to keep our contractors working through
LNITEDNATIONS challenging times all the while reducing the oil and gas industry liability.

SUSTAINABLE
- DEVELOPMENT -
GOALS The SRP program goals are to:
LIFE ~
.I 5 ON LAND ' * Invigorate Alberta’s economy while getting specialized oil and gas labour forces
“‘ back to work;

* Accelerate site abandonment and reclamation efforts province wide; and

* Complete a high volume of environmentally-significant work.
Asset Retirement & Reclamation

Birchcliff believes in being an environmental steward, therefore, we have active Over

abandonment and reclamation programs to ensure non-producing assets are retired

and the surface leases are restored to their natural state. Our Decommissioning, 2 6 5 OO
Abandonment, Remediation and Reclamation (“DARR”) team is responsible for f A

preparing our annual budget and efficiently executing on our annual DARR program. person-hours of DARR Work was completed

We have taken a proactive approach with regard to our annual well abandonment by Birchcliff and its contractors in 2021

and suspension obligations. We actively monitor our producing wells and have a
documented workflow process in place to ensure we are in compliance with the
Alberta Energy Regulator (“AER") Directive 013: Suspension Requirements for Wells.
This includes classifying our wells based on a risk matrix, conducting annual field
inspections and abandoning wells when required.

In 2021, Birchcliff participated in the Area-Based Closure (“"ABC") program.

The ABC program encourages oil and gas licensees to work together to
decommission, remediate, and reclaim their energy infrastructure and sites.

This voluntary program benefits industry by reducing the cost of closure activity —
pilot programs have shown a reduction in costs of up to 40% and allows for Birchcliff
to reallocate those savings for further liability reduction projects. On an annual
basis Birchcliff spends more capital on its liability projects than the minimum
required by the AER ABC program.

Remediation and reclamation project at 6-04-88-09W6
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Liability Management Rating
LMR
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Industry average as per AER publication dated January 1, 2022.

The AER has introduced a Liability Management Framework which consists of a
multifactor approach to assess the capabilities of licensees to meet their regulatory
and liability obligations. The liability assessment is a measure of deemed assets to
deemed liabilities. It is designed to assess a licensee’s ability to address suspension,
abandonment, remediation, and reclamation liabilities. Under the Liability
Management Framework Birchcliff is assigned a target dollar spend amount which

is based on our current outstanding liabilities yearly in July. In 2021, Birchcliff

was assigned a minimum spend amount of just under $1.6MM. Exceeding
this amount, Birchcliff spent almost $3.7 MM ($1.25 MM from the Alberta
Government SRP program). Birchcliff has and will continue to choose projects that
have the greater impact on reducing our current liabilities. All closure program details
and spent dollars must be reported yearly to remain compliant with the program.

Birchcliff's deemed assets is a calculation based on our producing wells. Our deemed
liabilities is a calculation based on the value the AER assigns to clean up our wells
and facilities.

The Liability Management Rating ("LMR") is a calculation of the ratio of deemed
assets divided by deemed liability. Ideally, a company’s LMR should be 2.0 or higher or

the AER could start imposing regulatory restrictions on the operator.

Birchcliff is proud to report that our LMR was 17.9 as of
February 5, 2022 compared to the industry average of 5.0,
3.6 times higher. This demonstrates that our deemed
assets significantly outweigh our deemed liabilities.

[J

ENVIRONMENTAL | Low Emissions Intensity Producer (“LEIP”) | Air | Land | Water | Commitment to Innovation

29



Bull moose living in harmony with our operations

Wildlife Protection

At Birchcliff, we are diligent in looking for ways to minimize our impact on
wildlife and their habitat.

The following measures outline a few of our efforts towards protecting wildlife:

* Our multi-well pad drilling has significantly reduced our surface disturbance.
Reducing our surface footprint minimizes fragmentation of wildlife habitat,
and maintains travel corridors for land and avian species.

* To minimize our impact on wildlife, physical sweeps are conducted during our
development planning and prior to project execution to identify any features
that may require mitigation or avoidance depending on wildlife species present.

* We participate in the Alberta Watershed Planning Committee where watercourse
crossings are collectively remediated by crossing users based on total habitat
improvement over individual road ownership.

* Wetland Assessments are completed on all new development projects.
Sites are reviewed using remote sensing tools and field inspection to
determine the presence of wetlands. Wellsite and pipeline placement is
adjusted to minimize our impacts to wetlands. Site specific reclamation plans
are developed for wetlands that are impacted.

During forest fire season, Birchcliff equips our temporary flaring operations
with additional firefighting equipment to mitigate risk.
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We recognize the need to substantially increase water-use efficiency across all areas
in which we operate to ensure sustainable withdrawals and protect the supply of
freshwater. Water is used for many of Birchcliff's development activities including
drilling, hydraulic fracturing and dust control on roads. We continually look for
opportunities to minimize our impact on the watershed and maximize the use of
lower-quality water and alternative sources.

Birchcliff has a long-term strategy to mitigate risk and minimize impacts associated with
water usage. By being proactive, we have been able to secure the volume necessary
for future development while meeting or exceeding regulatory requirements and
ultimately minimizing our environmental impact.

Trumpeter swans
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Understanding Our Watershed

Birchcliff actively monitors the watershed to better understand our impact and
forecasted water availability. We collect and analyze flow data, water level data and
water quality of various water bodies through both field testing and accessing the
Water Survey of Canada database. Understanding this information allows us to time
water diversions to have the least impact on the watershed.

Sustainable Water Supply

Birchcliff has five 10-year term licenses in place, allowing us to fully develop a long-
term sustainable water strategy to minimize our environmental impacts. The process
for licensing involves extensive analysis of seasonal water supply and is aligned with
Alberta’s Water Conservation Policy for Hydraulic Fracturing and the AER’s Surface
Water Allocation Directive. This maintains water quality for aquatic species and
other users and ensures the long-term protection of environmental flow needs

of the water source.

Water Storage Infrastructure

Birchcliff currently has a total of approximately 1,180,000 m? of water storage, located
at 11 strategically located water storage reservoirs providing water security and
availability for hydraulic fracturing. This storage capacity allows us to divert water
from our licenced water sources, using temporary above-ground pipelines, during
periods of high flow conditions, which protects the environmental flow needs of

the watershed.

Birchcliff’s strategic water storage infrastructure effectively removes 15,700
truckloads of water from Alberta roads annually. This has significantly
decreased GHG emissions and improved public safety.

The benefits of pumping water through these temporary above-ground pipeline
systems result in a reduction of vehicle emissions, landowner disturbance and traffic.
In addition, many safety benefits have been realized through the reduction of

tank trucks entering and exiting a location, which minimizes hazards relating to
water delivery.

‘ 6 5 k Truckloads of Water
Reduced (Since 2017)
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A beautiful morning sunrise on the way to the 13-09 compressor station. Photo credit: Birchcliff Field Operator, Colin Fry.

Alternative Water Source Development

Birchcliff has a 10-year term water licence on three non-saline, non-potable

(not fit for human consumption) water source wells, which produce up to an aggregate
of 994 m*/day when required. As a result of the construction of an adjacent water
storage reservoir in 2018, the wells have provided Birchcliff with over 140,000 m?

of a sustainable alternative water source.
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Industry Collaboration

We are active in the Alberta Water Operators Group and CAPP Water Committee.
Both are industry collaboration groups where information is shared on new recycling
and reuse technologies, intercompany water sharing opportunities are discussed and
work occurs with the provincial regulators to improve our ability to transfer non-fresh
water within our operating areas. Birchcliff engages with neighboring third-party
producers to explore opportunities to share available water and existing infrastructure
when possible.




2.5 COMMITMENT TO INNOVATION

Technical and Operational Innovation

Since inception, Birchcliff has focused on continuous improvement. This stems from
a relentless focus on efficiency and innovation, as well as safety and our commitment
to ESG excellence. Birchcliff uses a rigorous approach in all aspects of our business,
both at strategic and operational levels, which results in a competitive advantage in
our operations and leads to significant advances in our environmental efficiency and

UNITED NATIONS
SUSTAINABLE
DEVELOPMENT
GOALS

INDUSTRY, INNOVATION
AND INFRASTRUCTURE ~
best practices.

In 2021, Birchcliff significantly progressed its use of machine learning for field
development optimization. Using data driven models to predict well performance
and assess key performance drivers allows the technical teams to refine and optimize
pre-spud planning and ensure appropriate well spacing and design, sustainable
'I 3 CLIMATE deployment of capital, and responsible extraction of resources. In combination
ACTION . . . . . .

with physics-based modelling, which has been a long-standing technical strength,

these techniques allow for insights and confidence into a very dynamic and complex

'I 2 RESPONSIBLE
CONSUMPTION AND

PRODUCTION

subsurface system.

Birchcliff's focus on continuous improvement is highlighted by our multi-well pad
drilling. The drilling of multiple wells from a single pad significantly reduces the
environmental footprint. We use leading edge practices including the use of speed
bowls and walking rigs to reduce time spent preparing for drilling. State of the art
bit technologies, directional motors and drilling fluids are used to increase drilling
performance, thus reducing the time to drill our typical wells. Additionally, we have
replaced all our standard diesel-powered generators and light towers with more
energy efficient equipment. We source state of the art drilling rigs, equipped with
bi-fuel capabilities, programable drilling logic and machine learning technologies to
improve drilling performance and cost efficiency. These initiatives have significantly
lowered our fuel requirements, resulting in reduced GHG emissions in our drilling
operations. They also decreased non-productive time as well as reduced the nighttime
lighting impacts on our nearby stakeholders.

On our completion operations, we only utilize stimulation providers, who provide
CNG capabilities, thus lowering our diesel fuel requirements. Birchcliff is committed
to sourcing water for our completions requirements only in the spring during

high periods of flow and runoff. Our water storage reservoirs were designed and

constructed to ensure a consistent water supply is available for our operations without
adversely affecting the surrounding watershed and impacting wildlife.

Birchcliff team reviewing model of multi-well cube development.
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Natural Gas Innovation Fund (“NGIF”) and NGIF Cleantech Ventures Equity Fund

Birchcliff is investing financial resources and time to support its commitment to
further reduce its impact and the impact of the oil and gas industry as a whole

on the environment. Birchcliff is proud to be a partner in the NGIF Capital
Corporation, (“NGIF”), through two of its divisions: NGIF Industry Grants and
NGIF Cleantech Ventures. Birchcliff has been a member of NGIF Industry Grants
since 2018, when it was expanded to include natural gas producers. NGIF Industry
Grants was originally the Natural Gas Innovation Fund created by the Canadian Gas
Association (CGA) as a project to support the funding of cleantech innovations in the
natural gas value chain. NGIF Industry Grants has approved grant funding to over 65
projects, committing approximately $17.7 million, and have leveraged federal and
provincial grant funding of over $35 million to help early-stage clean technology
companies develop solutions to reduce emissions, increase energy efficiency and
accelerate the use of natural gas to support environmental goals in Canada. NGIF
Industry Grants anticipates that the technologies supported by these grants will result
in an estimated 7 megatonne reduction in emissions by 2030 as the technologies are
commercialized.

On April 1, 2021, Birchcliff became a founding limited partner in the NGIF
Cleantech Ventures, a $55 million industry-led seed fund that will leverage the
experience and expertise of the eight-energy sector limited partner investors to
support early-stage clean technology companies through equity investments.
NGIF Cleantech Ventures investments will include solutions that lead to emissions
reductions and other environmental benefits in the existing natural gas production,
transmission, distribution network through carbon capture utilization and storage,
end-use applications, as well as projects that will lead to the expanded production of
emerging fuels like renewable natural gas and hydrogen.

Drilling Rig at 13-29-77-12W6 pad
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Interview with Nicole Mitchell
Health and Safety Analyst

What does it mean to work for Birchcliff?

Working for Birchcliff means joining the Birchcliff family. The Birchcliff family

is led by a thoughtful and generous executive team that takes care of their
workers, and is filled with individuals who are happy to share their knowledge,
collaborate and work together to make a difference. | am privileged to work with
so many wonderful individuals everyday. We have lots to be grateful for here.

When asked, what does “Birchcliff Proud” mean to you?
I am proud to work for a company that cares for their workers, our communities
and the environment.

What part does Birchcliff play in the community?

There are so many worthy organizations out there, and although Birchcliff supports a
number of them, STARS Air Ambulance stands out for the amazing work they do. Being
a first responder is one of the toughest careers out there due to the mental and physical
demands they face everyday. They are our everyday heroes! | think

our CEO Jeff Tonken said it best, “an investment in STARS benefits everyone.”

STARS has saved many lives and impacted far more, years ago they helped a member
of my family.

Why did you choose to come to Birchcliff?

I have always loved team building activities and working collaboratively,

and that is very much the environment here at Birchcliff. Prior to Birchcliff,

| worked with a wonderful individual whose husband works at Birchcliff, and she
couldn’t recommend the company enough and thought it would be a great fit for me.
Thankfully a role came up in my desired field and | am grateful to have joined the team
/ Birchcliff family.

Since starting at Birchcliff, what opportunities and support have you received in
your own personal development, education or growth?

| started with Birchcliff shortly after everyone transitioned to working from home due to
the pandemic, so many of my first sources of support were virtual, but I'm grateful there
was still a sense of community. There were weekly company-wide phone calls led by
our CEQ Jeff Tonken, lunch hour games on Fridays and a team member even took the
time to hang a welcome poster in the office | wouldn’t see for months.

On top of that, | have a great team of mentors who | frequently met with via WebEx,
and we started the day with greetings in our online group chat! As we transitioned
back to the office fulltime and the pandemic winds down, | am looking forward to
getting to know our broader team and resuming group activities.

In terms of education and opportunity, Birchcliff is supporting me with my continuing
education programs and helping me gain the experience needed to further develop
in my career. Birchcliff has a formal mentorship program and | have a wonderful mentor
who shares their expertise to help me broaden my understanding of our operations.

| am also privileged to have many informal mentors in Calgary and in the field, who are
happy to share their knowledge.

What does sustainability mean to you as a Birchcliff employee?
| believe that sustainability means responsible development and doing things right.
Here at Birchcliff, we care about the health and safety of our team, our extended

workforce, our surrounding communities and our impact on the environment.
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Snubbing unit running production tubing into a live well
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Sunrise at 07-29-78-11W6 site

Looking Back
In 2021, we:

* Conducted mental health awareness program, “The Working Mind” (TWM) for all
of our Field Operations team members.

* Excelled with reporting performance in our tracking of leading indicators such
as positive observations, hazard recognition and near hit reporting. In 2021,
we recorded a 155% increase in positive observation reporting and an overall
increase in pro-active reporting of 138% with a 17% reduction in incidents
from 2020.

* Changed our contractor registry provider recognizing the increasing costs of our
previous provider to our contractors. This change created new opportunities for
Birchcliff and reduced the costs for our contractors.

Continued to meet the challenges posed by the COVID-19 pandemic by
leveraging technology to create virtual events that allowed for consistent
engagement of our employees, while looking at new ways to incorporate such
advancements into our programs.

Our Safety Recognition Program that was created to promote safety awareness
and to recognize individuals who have demonstrated exceptional safe behaviours
by contributing to the safety culture at Birchcliff. Fourteen (14) employees
received awards during 2021 and each of these awards were presented by the
CEQ at staff meetings.

In an effort to support Energy Safety Canada’s, Life Saving Rules (“LSR”) initiative,
our Joint Health and Safety Committee (“JHSC") visited our worksites and
identified potential hazards and associated risks. Using the LSR icons, these
hazards and risks were identified with appropriate signage.
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Looking Forward

Continue to manage our Certificate of Recognition (“COR”) action plan items to
ensure our Health and Safety programs develop in accordance with changing
industry and regulatory requirements and stay best in class.

Implement a formal Office Ergonomic program that will include internal new hire
assessments, workstation assessments, and thorough follow up. This program will
be managed and administered by Birchcliff Health and Safety Professionals.

Work with Industry Peers on a new Rural Crime reduction initiative in areas in
which we operate. This program will include monitoring, awareness for our
employees, contractors and stakeholders as well as liaising with authorities and
governments in an effort to positively affect change and reduce risk.

All employees and contractors will be invited to participate in an anonymous
survey focusing on Birchcliff's health and safety culture. This survey will help us
to gain a better understanding of the perceptions of health and safety across
our organization’s operations so we can systematically measure the maturity
of our safety culture and reveal leading indicator insights on our strengths,
opportunities and risks.
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Supporting Employee Safety

Birchcliff's nationally recognized Health, Safety and Environment (“"HSE”) Management
Program provides a framework to safeguard our employees, contractors, visitors and
the people in the communities where we operate, from personal injury and health and
safety hazards. Birchcliff maintains a safe work environment with policies, processes,
standards, training, equipment and emergency response procedures that meet

or exceed government regulations and industry practices. Birchcliff's executives,
managers, employees and others engaged on its behalf, are responsible for upholding
the HSE Programs’ requirements.

As we strive for continuous improvement and take pride in a very strong health and
safety (“"H&S") culture, we recognize that as we grow, there needs to be updates and
enhancements to our HSE programs. The one common factor with all our programs
is our people. At Birchcliff, we recognize that our H&S culture depends entirely on
our people’s level of engagement and program ownership. We continually look to
find new ways to support and improve behaviors that will positively impact our safety
performance and culture.

All employees and contractors on Company worksites are required to follow all
corporate health, safety and environmental rules and procedures and to participate
in appropriate health and safety training. Birchcliff continually promotes practices to
improve safety performance proactively and encourages employees, and contractors
to participate in these practices to support us in maintaining a culture of continuous
improvement and unconditional dedication to safety.

Birchcliff has a dynamic program to monitor and comply with health, safety and
environmental laws, rules and regulations applicable to our operations. As per

our corporate policies, our operational activities are conducted in a manner that
meet or exceed regulatory requirements and industry standards, to safeguard the
environment and protect our employees, contractors and all stakeholders. Birchcliff's
HSE Management program is comprehensive in nature and includes our Health and
Safety manual, Environmental manual, policies, practices and procedures. Roles and
responsibilities are clearly laid out for all levels of the company, from our executives to
our workers and contractors.

Employee Training

As our people are our most important asset, Birchcliff has developed a
comprehensive HSE training matrix for all employees. This matrix is based on the
individual’s job scope and developed by evaluating the risk and hazards of their role.
With this matrix, we can ensure that our employees have the training and knowledge
required to complete their job healthy, safe and effectively.

With the challenges over the last two years due to the pandemic, the executive team
recognized the importance of Mental Health awareness. In an effort to support our
employees in the field, we worked with the Mental Health Commission of Canada
(MHCC) to provide a mental health awareness program, “The Working Mind”
("TWM") for all of our Field Operations team members. TWM is an evidence-based
program designed to promote mental health and reduce the stigma around mental
illness in the workplace.

& b Mental Health  Comimisshon de

Cirenmibisbon a wantié mentale
of Canads o Canada

The Working Mind
L'esprit au travail

As part of our HSE Management Program evaluation, Birchcliff participates in Alberta’s
COR Safety Program thru the Alberta Association for Safety Partnerships (“AASP”)

and has received and maintained our COR certification since 2011. COR certification
is awarded to employers who have successfully developed and implemented

a health and safety program that meets provincial standards. To maintain good

Certificate of Recognition

standing, Birchcliff's HSE Management Program is audited annually, with an external
audit every three years.

The COR audit is an excellent source of information regarding Birchcliff's HSE
Management Program; results were presented at the corporate and field HSE
meetings. Recommendations were created for each area that did not receive a score
of 100% and corrective actions were developed. Our Production Operations JHSC
meets regularly to review COR Action Items in an effort to continually improve our
program and performance.
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The COR program is not a mandatory requirement for Birchcliff to have, however, when
the decision was made to strive for this achievement, our Executive Vice President

of Operations, Dave Humphreys said, “We want to know that we are continually
monitoring, improving and evolving our HSE program”.

O AASP

Alberta Association for Salety Parinerehips

Communicating Health and Safety Messages

Safety messages are communicated from all levels of the organization. Birchcliff’s
CEOQ takes the opportunity at the end of every staff meeting to remind everyone to
“Stay Safe” and he means it!

In the field, teams from our core operating areas meet on a monthly basis to discuss
topics that impact the health and safety of their workplace. This includes reviews of safe
work practices, emergency response plan elements, and internal and industry incident
reviews. Our field leadership team meets quarterly to review H&S performance,

new initiatives and upcoming regulatory changes.

Corporately, semi-annual meetings are held in our Calgary head office to review our
HSE program and performance, as well as bi-monthly Operations HSE management
meetings, which discuss Birchcliff’s related H&S positive observations or concerns
raised by each operations discipline.

Safety Stand Down

Every year, members of our executive and management team visit the field and meet
with front-line workers to discuss the importance of health and safety. This effort
supports our workers and outlines Birchcliff's H&S expectations. Unfortunately, with
the pandemic restrictions we decided to forego the in-person event in 2021. We look
forward to continuing our Safety Stand Down program in 2022.

Executive Vice President, Operations, Dave Humphreys, speaking to contractors at Safety Stand Down
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Learning and Incident Management Systems

Birchcliff's Learning Management System (“LMS”) and Incident Management System
("IMS") have been developed, implement and maintained to help ensure consistent
and efficient reporting.

The LMS tracks the development and training of our employees. This system hosts a
series of training programs, manages training certificates, tracks HSE meetings and
supports competency management.

The IMS program allows us to better categorize, track and conduct trend analysis for
incidents, near hits, hazard identifications and positive job observations as well as our
internal audit programs.

Incident Investigations and Reviews

Birchcliff continues to develop processes and programs that reduce risk.

We communicate all incidents, near hits, hazards identifications (“1Ds”) and
proactive positive observation reports throughout the field and operations teams.
All medium and high-risk incidents, near hits and hazard IDs are reviewed with the
executive team and investigated for root cause and the implementation of effective
corrective actions. When deemed appropriate, H&S bulletins are sent to the field
and industry groups. Birchcliff uses a proven investigation system that is recognized
around the world to conduct all significant incident investigations. We fully believe
that when effective corrective actions are implemented, the potential for reoccurrence
is significantly reduced, resulting in less risk to our employees, contractors and
surrounding communities.

Our pro-active reporting programs bring awareness to conditions, hazards and

risks before they can have a negative consequence. By recognizing and reporting
these, our employees are reducing the actual incident events. Our excellent 2021
performance in pro-active reporting has resulted in a decline in actual incidents
by 17%.
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Three recordable injuries occurred during 2021. Two resulted in lost-time injuries, and
one required a modified work accommodation. Below is a summary of the injury types
and impacted areas:

- 2FINGER INJURIES
) Pinchpoint & Frostbite

..................... 1 KNEE INJURY
Slips & Fall

Internal HSE Performance Targets

HSE goals are included in the annual performance review process for operations
personnel. These goals include safe driving performance, HSE meeting attendance,
leading indicator reporting, inspections, audits and contractor spot checks.
Birchcliff believes that these goals will help increase awareness, which will in turn
help to create a safer workplace.

Drilling & Completions Manager, Randy Rousson presenting at our annual D&C meeting in the field

Health and Safety Industry Engagement

2021 was another year of Birchcliff's continued support and engagement with the
Explorers and Producers Association of Canada ("EPAC") H&S Committee. EPAC is
an association comprised of over 110 oil and gas producing companies in Western
Canada. Birchcliff's H&S Manager is the Chair of the committee, whose primary
responsibility is to support the information flow and direction for EPAC members.

The committee discusses H&S issues and makes recommendations to EPAC members
about ways to prevent incidents, injuries, and illness. In 2021, the committee
recognized that Mental Health was another significant challenge for our members
and their employees. As Birchcliff did, the committee worked with MHCC to bring
more awareness and learning opportunities to its members.

Birchcliff continues to be engaged with Energy Safety Canada (“ESC”) and their
industry leading initiatives. Our Executive Vice President, Operations, Dave
Humphreys sits on the ESC Board of Directors and the Safety Standards Council.

In the last year, Birchcliff H&S Representatives also sat on the Safety Data Committee
and additional task groups of ESC.

In 2021, Birchcliffimplemented the use of the ESC Life Saving Rules and have
incorporated these into our systems and processes to ensure that we are recognizing
the highest risk hazards seen in our industry.

Improving Contractor Engagement

Birchcliff has implemented a very comprehensive Contractor Engagement program
in alignment with our HSE Management Program. This ensures all contractors
working for Birchcliff meet or exceed all government regulations and Birchcliff
standards, including the requirement for contractors to maintain their COR. This also
helps support open communication of performance results from our contractors to
us, as well as our expectations for HSE requirements to our contractors.

Due to the COVID-19 pandemic, Birchcliff was not able to hold an in-person joint
contractor HSE meeting in 2021, so we held a virtual event to which all Birchcliff
contractors were invited. Birchcliff's HSE expectations were communicated,
significant incidents were discussed to prevent reoccurrence, and overall HSE
related performance was reviewed. It was also an opportunity for contractors to
raise issues or concerns of their own to help bring awareness to their industry peers.
This is an annual event that we are very much hoping to conduct in-person in 2022.

46

SOCIAL | Health & Safety | AssetIntegrity | Indigenous Relationships | Our People | Community Involvement



Birchcliff’'s most commonly identified Life Saving Rules in 2021 were:

LIFE SAVING RULES

An Industry Accepted Standard

e,

ENERGY ISOLATION LINE OF FIRE DRIVING
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Contractor Registry

Birchcliff requires all of our contractors to register with a third-party contractor data
management program. This system allows us to consolidate all contractor information
into one system. This also helps support constant messaging of performance from our
contractors to us, as well as our expectations for HSE requirements. All contractors
are notified of Birchcliff's safety requirements when they receive their onsite safety
orientation. All changes to these requirements or any <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>